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Introduction.

We are sharing our first Gender Pay gap report for Taconic International Limited in line with the Gender Pay Gap Information Act 2021.  

Lester T. Russell, the acknowledged inventor of the process for applying PTFE to fiberglass fabric, founded Taconic in 1961 i n Petersburgh, New 
York.  A few short years later, in 1977, we began operations in Ireland.  We are proud to say that we are part of an organization that has evolved into 
an international supplier of high-performance PTFE coated fabrics, tapes, belts and laminate materials.  We currently employ 68 people in Ireland, 
and our continued success is only possible thanks to that talented team.  Each individual plays an essential role in continui ng the growth and 
development of Taconic.

What is a Gender Pay Gap?
Organisations with over 250 employees are in their third year of reporting on their Gender Pay Gap across a range of metrics. In 2025, Ireland’s 
gender pay gap reporting requirements have expanded to include all organisations with 50 or more employees.  The main focus o f gender pay gap 
reporting is to show the difference between the average hourly remuneration of men and women within an organization.

Gender Pay is not the same as Equal Pay.  Gender Pay does not compare employees on the basis of their roles, job titles, leng th of service or 
experience.  Instead, it looks at various aspects of a company’s remuneration to its employees and expresses any difference in remuneration 
between genders as a percentage.





Our Results.

We adopt a gender-neutral approach to payment of our staff. We apply certain standard rates of pay, particularly at entry level, amongst our staff 
population.

Given the current gender pay gap, Taconic will continue to monitor its approach to pay, and its recruitment and promotion pol icies to ensure that 
there is no bias towards either gender.  Our aim is to provide long-term, satisfying careers where every individual, at every level, has the 
opportunity to maximise their skills and evolve with the company.  Taconic is an equal opportunities employer.
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